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FOR IMMEDIATE RELEASE:

FDR Training Reveals 60 Virtual Workshops and Sessions for Week-Long Event

Federal professionals will be able to access live and pre-recorded workshops and sessions addressing
complex challenges and the Biden administration’s new initiatives.

PALM BEACH GARDENS, Fla. - July 13, 2021 - FDR Training, the nation’s leading federal training event
attracting decision-makers from nearly every federal agency, announced today the updated robust
program of virtual workshops and sessions covering a variety of topics including Alternative Dispute
Resolution, EEO, Employee Relations, HR, Labor Relations, Legal Issues and much more.

FDR Training’s virtual week-long event, starting August 16, 2021, features a program of 60 fully live and
pre-recorded workshops and sessions addressing the latest regulations and best practices, including
those stemming from the COVID-19 pandemic, as well as new policies under the Biden administration.
Professionals who register for a Premium Pass will have access to everything on the virtual agenda
including workshops and sessions that offer CEU/CLE and SHRM credits, and will be able to access all the
content until November 19, 2021.

The annual attendee favorite Town Hall Conversations, with leaders from the EEOC, FLRA, FMCS, MSPB,
OPM and OSC, will be held as fully live sessions. Other fully live trainings include:

e Putting Your Best Foot Forward: A Refresher for EEO Counselors and Investigators: This two-
part workshop fulfills the eight-hour annual training requirement for EEO Counselors and
Investigators.

e Is Your Agency Barrier Analysis Meeting the Mark?: This two-part workshop is designed to
proactively address areas where agencies fall short and provide practical ideas for improvement.

o Telework, Leave, and Reassignment: Addressing Complex Accommodations Confidently:
Professionals will learn to identify “essential functions” of a job to determine if leave, telework,
and/or reassignment would be an effective accommodation.

e Conflict Coaching: A Highly Effective ADR Technique: This workshop will give professionals
effective strategies to help coaches identify their role in the conflict and ways they can actively
participate in the solution.

o Diversity Dialogues at Work: A Response to Societal Racial Injustice: Attendees will learn how
the Securities and Exchange Commission successfully conducted their highly effective Diversity
Dialogues in response to racial unrest in 2020.

Workshops and sessions span seven distinct tracks including Alternative Dispute Resolution,
Attorney/Legal, cyberFEDS®, Equal Employment Opportunity, Human Resources, Labor Relations &
Employee Relations and Town Hall Conversations. As a special focus this year, a majority of workshops
and sessions in the EEO track meet the training mandate of President Biden’s recent Executive Order on
Diversity, Equity, Inclusion, and Accessibility in the Federal Workforce.

Additional session highlights include:



e Legal Ethics Training: Geared specifically for the needs of federal government lawyers, this fully
live session will give attendees invaluable insights into the difference between being a zealous
advocate and making arguments in the heat of litigation that may cross ethical and professional
boundaries.

e Sexual Orientation, Gender Identity, and LGBTQ+ Inclusion in the Workplace: Presented by the
Opening Keynoter, Ryan Sallans, this session will include a live Q&A where attendees can ask
guestions relating to both the session and the opening keynote.

o cyberFEDS® Users Group: These sessions will ensure cyberFEDS® subscribers fully maximize the
benefits of their subscription and give users dedicated training that no other event provides.

“Qur virtual program is up to date with the most important Biden administration initiatives and priorities
for the federal sector,” said Leslie Lake, Vice President, Federal Editorial, LRP Media Group. “Every week
brings new developments that we are able to incorporate into the program.”

Registration for the virtual FDR Training event is open. To save on the Standard rate, attendees must
register before August 15, 2021. For more information and to register visit www.FDRtraining.com or call
toll-free 1-800-727-1227.
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About FDR Training

FDR Training covers a variety and breadth of topics such as EEO, HR, LR, ER, Alternative Dispute
Resolution, Legal Issues, and more to provide federal practitioners with authoritative guidance and best
practices to avoid costly claims and to keep agencies compliant and running efficiently. Annually, FDR’s
Advisory Board, composed of experienced practitioners, carefully selects timely and relevant session
and workshop topics to ensure that top federal challenges are covered. FDR Training also provides a rare
opportunity to engage with leaders of the EEOC, FLRA, FMCS, MSPB, OPM, and OSCin Town Hall
Conversations. Additionally, attendees experience training to most effectively use cyberFEDS®, the most
comprehensive online resource for federal civil service law professionals, to meet daily workplace
challenges. For more details, visit www.FDRtraining.com or call 1-800-727-1227.

About LRP Media Group

LRP Media Group, founded in 1977 by Kenneth Kahn, is an innovative media giant serving millions of
business and education professionals worldwide. Specializing in education administration, education
law, education technology, federal employment, and human resources, LRP publishes thousands of
books, pamphlets, newsletters, videos and online resources. The company also produces industry-
leading print and digital magazines for key decision-makers: District Administration®, Human Resource
Executive®, HRM Asia, and University Business. Additionally, LRP annually delivers top-quality training
and professional development to more than 80,000 professionals through its award-winning
conferences and tradeshows in China, Singapore and the United States. LRP currently employs more
than 500 professionals in its Connecticut, Florida, Pennsylvania, Singapore and Washington, D.C. offices.
Headquartered in Palm Beach County since 1996, the company has more than $70 million in annual
revenue. For a complete list of LRP resources, eCourses and conferences, please visit www.Irp.com.
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